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OFFICE OF THE SHERIFF

The Sheriff’s Office in Carroll County is a direct descendent from Old England as the history 
of the Sheriff goes back some 1200 years. The Office of Sheriff was set forth in the original Maryland 
Constitution and remains there today. The citizens of Carroll County elect a Sheriff every four years 
and that position acts as the highest law enforcement officer in the county. The Sheriff’s Office is part 
of the Judicial Branch of Government.

The Constitution of Maryland, Article IV, Section 44, establishes the office of an elected 
Sheriff in each county. Common law, statutory enactment and judicial rules establish the authority 
and responsibilities of the Office of the Sheriff. The duties of the Sheriff are those prescribed by 
the common law, the enactments of the Maryland General Assembly and the rules of the Court of 
Appeals of Maryland.

Duties and responsibilities of the Sheriff’s Office include, but are not limited to, the following:

•   Preserve the peace and maintain public safety

•   Enforce laws, arrest and commit to jail, felons and other violators of statutory or 
common law.

•   Execute legal process as directed.

•   Attend trial courts of record and preserve the peace within the courthouse and 
court rooms.

•   Custody and transportation of prisoners.

•   Execute and carry out the mandates, orders and directions of the courts.

Before assuming sworn status, each deputy must take 
and subsequently abide by the Oath of Office as administered 
by the Clerk of the Circuit Court. Employees who have been 
assigned responsibility also have the requisite authority, 
delegated by the Sheriff, to make decisions necessary for the 
effective execution of those responsibilities. Each employee is 
fully accountable for the use of delegated authority, as well as 
for failure to use it.

Every society gets the kind of 
criminal it deserves. What is equally 

true is that every community gets the 
kind of law enforcement it insists on. 

– Robert Kennedy



MESSAGE FROM THE SHERIFF

The men and women of the Carroll County Sheriff’s 
Office are pleased to submit this eighth annual report. 
The Carroll County Sheriff’s Office 2008 Annual Report 
highlights programs and activities during the year and is 
a resource document. We are committed to a cooperative 
partnership with all Carroll County Law Enforcement in 
an endeavor to prevent crime, protect life and property; 
preserve the peace, enforce laws and ordinances; and 
safeguard the constitutional guarantees of our citizens.

All Sheriff’s Office personnel strive to enhance 
the quality of life through community partnerships 
that promote a secure environment. The Office fosters 
public trust by sustaining the highest standards 
of performance and ethics. Service is provided in 
a fair and impartial manner while incorporating 
the highest standards of personal conduct and 
performance. Employees serve the public while being accountable 
for the mandates of the office, acknowledging that respect for individual rights and 
freedoms are essential to serving our country, state and county governments.

As a CALEA internationally accreditated agency we are dedicated servants to all Carroll 
County citizens, and insist on a level of professionalism commensurate with the expectations for the 
community.

I am proud of the accomplishments and successes we achieved together in 2008. I want to 
express my personal appreciation to our citizens, the county’s elected officials, and the members of 
the Carroll County Sheriff’s Office for their continuing dedication to making Carroll County a great 
place to live, work, learn and play.
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The Carroll County Sheriff’s Office is a 
model Criminal Justice Agency accountable 
to the Public Trust. We are committed to 
excellence in delivering comprehensive 
police services focused on preventing and 
reducing crime, fear and disorder. We are 
diligent in securing the integrity of the 
judicial process. We are proactive, seeking 
innovative correctional and rehabilitative 
practices that hold offenders accountable, 
enabling them to be productive members of 
society. The application and management 
of our resources, including the professional 
development of all employees, is a shared 
priority. Together with our community and 
professional partners, we will augment 
resources, improving the quality of life and 
promoting the best environment to live, learn 
and work.

We dedicate ourselves to work in partnership with the citizens of Carroll County toward 
providing a safe environment and enhancing the quality of life consistent with the values of our 
community.  

To accomplish this, through consistent application of Trust, Fairness and Commitment, 
members of the Carroll County Sheriff’s Office will realize the Office Vision, promoting pride, 
service and public safety.

TRUST...
Carroll County Sheriff’s Office members embrace responsibility for fulfilling the 

commitment to safeguarding constitutional freedoms and the quality of life. The Office will 
sustain public trust by holding members accountable to the highest standards of honesty, ethics 
and integrity.

FAIRNESS...
Office members will treat everyone in an unbiased, dignified and respectful manner 

without regard to human traits, characteristics or status.

COMMITMENT...
Carroll County Sheriff’s Office members are committed to partnerships with community, 

professional and government associates promoting the quality of life.

-------------
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OUR MISSION & VALUES

OUR VISION

Above DFC Mark Devilbiss and DFC Kathleen Yox perform a safety belt check.



ORGANIZATIONAL STRUCTURE

CITIZENS OF CARROLL COUNTY

Carroll County Sheriff’s Office

 Administrative Services Bureau
  Professional Standards Division
  Technical Services Division

 Field Services Bureau
  Patrol Division
   Northern District
   Southern District

  Civil Division
   Evictions/Attachments
   Civil/Criminal Process

 Investigative Services Bureau
  Child & Family Services Division
   Drug Education
   Child Advocacy & Investigation Center
   Domestic Violence Unit

  Court Division
   Circuit Court
   District Court

  Criminal Division
   Crime Scene Investigations
   Child Support
   Warrants
   Drug Task Force
   Criminal Investigations
   Fraud Investigations

 Management Services Bureau
  Support Services Division
   In-Service Training
   Training Academy
   Auxiliary Patrol

  Resources Services Division
   Logistical Services
   Police Services
   Human Resources/Recruitment
   Fiscal Management/Grants



SHERIFF’S COMMAND STAFF

2008 Carroll County Sheriff’s Office Command Staff

The Carroll County Sheriff’s Office Command Staff from left consists of: 
Captain Vince Maas, Field Services Assistant Bureau Chief; Major Tom Long, 
Field Services Bureau Chief; Lieutenant Clint 
Cromwell, Southern District Commander; Major 
Nick Plazio, Investigative Services Bureau 
Chief; Ms. Dani Schubert, Management 
Services Bureau Chief; Captain 
Clarence Lust, Investigative Services 
Assistant Bureau Chief; Ms. Sue Hohman, 
Executive Secretary; Major Phil Kasten, 
Administrative Services Bureau Chief; 
and Sheriff Ken Tregoning. Not pictured 
is Lieutenant Mark Gonder, Northern 
District Commander.
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FAREWELL TO THE CHIEF
CHIEF DEPUTY RETIRES

A constitutional office with responsibility in all three 
branches of the Criminal Justice System; correctional, judicial and law 
enforcement, statutory law grants the Sheriff of Carroll County authority 
to appoint an undersheriff, or “Chief Deputy” to assist with the Sheriff’s 
many responsibilities.  Serving at the pleasure of the Sheriff, Colonel 
Robert L. Keefer was appointed as Chief Deputy on December 7, 1998 
by Sheriff Tregoning after retiring that same year from the Montgomery 
County Sheriff’s Office, where he also served as Chief Deputy. 

 Serving as second in command of the Carroll County Sheriff’s 
Office until his retirement in July 2008, Colonel Keefer functioned 
as a key advisor to Sheriff Tregoning, and fulfilled the duties and 
responsibilities of the Sheriff in his absence. In speaking to a local 
reporter, Sheriff Tregoning said, “Colonel Keefer has done more than 
anyone to advance the Carroll County Sheriff’s Office...  He has instilled 
and set standards here that inspire professionalism and promoted our 
delivery of service.”

The responsibilities of Chief Deputy involved supervising 
the daily activities and business of the Sheriff’s Office, including 
implementation of new policies, systems and projects, and their 
compliance with legal and professional standards.  The Chief Deputy also monitored the budget planning and goal setting 
process, reviewing large fiscal decisions and providing direct supervision to the Field, Investigative and Management 
Services Bureaus. 

Known by his peers as “Bob”, Colonel Keefer was born in Washington D.C. and graduated from Wheaton High 
School in 1970.  Following graduation he married his best friend and high school sweetheart, Cindy.  In 1973, he was hired 
by the Montgomery County Police Department as a 911 Emergency Police Telecommunicator, where he served until being 
hired in 1978 by the Montgomery County Sheriff’s Office as a Deputy.  

While working full time, Colonel Keefer received his Associate of Arts degree in Criminal Justice from 
Montgomery Community College, and remained actively involved with church, community and local athletics while 
raising his four children, daughters Ann Marie and Patty and sons Bob Jr. and David.  He also enjoyed a career of 
progressive responsible experience with the Sheriff’s office, including promotions to Corporal, Sergeant, Captain, Lt. 
Colonel and appointment as Chief Deputy of the Montgomery County Sheriff’s Office. 

In June 2008, several members of the Sheriff’s 
Offi ce held a retirement party for Chief Deputy 
Colonel Bob Keefer at the Cozy Inn in Thurmont. 
He was given a grand send-off by co-workers with good food, cake, gifts, stories and music.



Left: Major Phil Kasten addresses the Freedom Area 
Council members at their November, 08 meeting.

ADMINISTRATIVE SERVICES BUREAU
Choosing to reallocate management responsibilities, 

Sheriff Tregoning formed the Administrative Services Bureau and 
appointed Lt. Phillip Kasten to Major/Bureau Chief to assume 
the Chief Deputy’s responsibilities for organizational performance 
management.  Part of an agency that aspires to the highest 
standards of professionalism, Administrative Services personnel 
are responsible for communicating the Sheriff’s vision, values and 
goals, while monitoring overall progress towards their achievement, 
and verifying that personnel, procedures and practices meet 
professional standards during goal execution. 

This Bureau encompasses the Professional Standards 
Division and the Information Services Division.

Professional Standards Division
The cornerstone of any law enforcement agency is its written directive system, or at the Carroll 

County Sheriff’s Office, our Sheriff’s Manual, SOP’s and Lesson Plans.  By nature, law enforcement 
personnel want to perform correctly and efficiently, but while dealing with daily problems, policy and 
practice can be stressed in opposing ways.  Consequently, this is the first area reviewed by legal counsel 
regarding civil liability.

For this reason, Sheriff Tregoning has participated in the voluntary accreditation process 
administered by the international Commission on Accreditation for Law Enforcement Agencies 
(CALEA).  Law Enforcement Accreditation is a management model designed specifically for law 
enforcement agencies, where CALEA staff maintain and monitor agency compliance with more than five 
hundred professional standards that participating agencies use to implement procedures for managerial, 
supervisory, operational and investigative success.  

A significant achievement, the Carroll County Sheriff’s Office is the first and only law 
enforcement agency serving Carroll residents to receive accredited status, and one of just 750 nationwide.  
In addition to the local and professional confidence attained by our adherence to the industries best 
practices, the Sheriff’s Office accredited status also provides Carroll County Government with a monetary 
return through a 10% discount on the counties liability insurance.

On July 29, 2006, the Carroll County Sheriff’s Office was awarded law enforcement 
accreditation by CALEA, and has since been on a three year maintenance cycle.  During the past year, 
Accreditation Coordinator Corporal Jon 
Light joined the accreditation team and works 
diligently to prepare for an April 2009 in-
person inspection by CALEA Assessors, where 
the Sheriff’s Office will once again demonstrate 
to CALEA its compliance with accreditation 
Standards.

Re-accreditation efforts have 
focused on updating accreditation standard 
folders with directives changed by the 
agencies reorganization, and final incident 
reports, citations and administrative reports 
recommended by neighboring accreditation 
managers during two Mock Assessments in late 
2008.  
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Corporal Jon Light prepares for the CALEA onsite 
scheduled for April, 2009. 



ADMINISTRATIVE SERVICES BUREAU (CONT.)

The Carroll County 
Sheriff’s Offi ce & 

CALEA; a Timeline
January 17, 2002, CALEA 
accepts Sheriff’s Offi ce into 
Law Enforcement Recognition 
Process.

August 19, 2003, Sheriff’s 
Offi ce successfully completes 
CALEA Recognition On-Site 
Assessment.

November 22, 2003, Sheriff 
Tregoning testifi es before 
CALEA Commissioners.

January 22, 2004, Sheriff 
Tregoning accepts Law 
Enforcement Recognition 
Award from CALEA during a 
ceremony before the Board of 
Carroll County Commissioners.

May 26, 2005, Sheriff 
Tregoning signed a contract 
addendum, offi cially moving 
the sheriff’s offi ce from the 
Law Enforcement Recognition 
Program into the Law 
Enforcement Accreditation Self-
Assessment Process.

April 26, 2006, Sheriff’s 
Offi ce successfully completes 
CALEA Accreditation On-Site 
Assessment.

July 29, 2006, Sheriff 
Tregoning testifi es before 
CALEA Commissioners and 
accepts Law Enforcement 
Accreditation Award during 
a ceremony before the full 
Accreditation Commission 
during their summer 
conference in Lexington, 
Kentucky.

ADMINISTRATIVE INVESTIGATIONS

While setting professional 
standards is important, it is only 
half of the process.  Insuring 
alignment between agency 
policy and practice requires 
the identification of applicants 
that meet agency standards and 
posses a demonstrated history of 
adherence to similar ethics and 
values.  

The Maryland Police 
& Correctional Training 
Commission and Accreditation 
Standards mandate an extensive 
background investigation 
process for a law enforcement 
applicant that takes several 
weeks to conduct.  The 
background investigation 
process includes verification 
of education, criminal, driving, 
employment and credit histories 
through personal interviews with 
relatives, and current and past, 
friends, teachers employers and 
co-workers. 

Brian Horton is a certified 
Polygraph Examiner recognized 
by the American Polygraph 
Association, and he also 
serves as our Pre-Employment 
Investigator.  Brian joined the 
Carroll County Sheriff’s Office 
in December 2006.  He is a 
former Baltimore City Police 
Department Lieutenant, where 
he retired after (25) years of 
service with a Master of Science 
degree in Management from the 
Johns Hopkins University.

A polygraph examination 
is an extremely valuable aid 
in the selection of prospective 
employees and an investigative 
step that is required by law 
during law enforcement 
applicant processing.  The use 
of a polygraph examination has 
proven to enhance the screening 
of applicants and allows the 
agency to recruit the most 
qualified candidates.  

Likewise during the 

Applicant 
Polygraphs 

Administered

Criminal 
Polygraphs 

Administered

Deputy 
Backgrounds 

Completed

911 Employee 
Backgrounds 

Completed

*Other 
Backgrounds 

Completed

26 8 20 3 15
*Court Security Offi cers and Administrative Positions

POLYGRAPHS & BACKGROUNDS IN 2008

Brian Horton 
studies a 
polygraph chart 
on a potential 
applicant as 
part of the pre-
employment 
process.



ADMINISTRATIVE SERVICES BUREAU (CONT.)

investigation of criminal offenses, the polygraph allows 
for the maximum utilization of investigative resources 
by confirming or eliminating viable suspects.  An 
examination can enhance the investigative process by 
corroborating or refuting victim or witness statements, 
while reviving stagnated investigations when 
conventional measures have been unproductive.  

COMMUNITY INPUT 
Still, the process does not stop here, consistent 

performance monitoring or measurement demands 
community input about the quality of service 
delivered by Sheriff’s Office personnel.  In as much, 
the public is encouraged to commend deputies 
when they are appreciative of their service, and are 
equally encouraged to question or complain about 
inappropriate service or actions.  

While residents are encouraged to speak 
directly to the involved employee’s supervisor 
compliments and complaints may be submitted to the 
Sheriff’s Office for follow-up in one of several ways:

This fundamental role not only provides 
feedback on what the agency is doing correctly, but 
ensures the professional integrity of the sheriff’s office 
based on objective and thorough investigations of 
complaints against our personnel.  All complaints 
received about members of the Office are investigated 
following a strict policy and in accordance with The 
Law Enforcement Officer’s Bill of Rights.  During 
2008, the Carroll County Sheriff’s Office received and 
investigated the following citizen complaints:

By letter, addressed to the Sheriff 
By telephone to the on duty supervisor 
In person at the Carroll County 
Sheriff’s Office 
Completing a Citizen Complaint 
Form, available on the Sheriff’s Office 
Web Page, and submitting it in person, 
by fax, postal or electronic mail. 

CITIZEN
COMPLAINTS
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Rule 1:
Conformance to Laws, 
Rules, Procedures, etc.

1 0 0 0 0 1

Rule 9:
Attendance 1 0 0 0 0 1

Rule 27:
Agency Equipment 6 0 0 0 0 6

Other Complaints 0 3 0 0 0 3

Total 8 3 0 0 0 11



Information Services Division

ADMINISTRATIVE SERVICES BUREAU (CONT.)

In 2008, the Sheriff’s office implemented 
two strategic goals that focused on enhancing 
technology and became an organizational priority 
for the Administrative Services Bureau.

Using daily web page updates, new releases, 
a newsletter and presentations to community 
groups, Administrative Services personnel keep the 
community and employees informed of issues that 
impact them.

With the Carroll County Government’s 
Department of Technology Services, (DTS) providing 
hardware and network support to the Department 
of Sheriff’s Services, the Information Services 
Coordinator serves as official liaison with the DTS, 
focusing on coordination of Sheriff’s Services vast and 
growing information and records systems, including 
daily Web Page Maintenance, Mobile Data Terminal 
and cellular technologies, automation of the Sheriff’s 
Office Forms Control and Field Reporting System 
and automated information systems.  

Further, Information Services became 
the focal point for the Sheriff’s Strategic Goals to; 
1) Promote Public Safety Communications, and 2) 
Implement New Technologies that Enhance Service 
Delivery, when the agency partnered with state and 
local public safety leaders in pursuit of full grant 
funding for the purchase and installation of Mobile 
Data Terminals and an upgrade to the Emergency 
Communications Center Computer Aided Dispatch 

System.  
Successful implementation of this strategy 

will utilize data over voice capabilities of the Capitol 
Area Wireless Integrated Network (CapWIN) to 
establish communications interoperability between 
Carroll County’s seven law enforcement agencies 
while providing each agency with a link to a county 
wide records management system for facilitation 
of incident and crime data interoperability locally, 
and with the Baltimore-Washington Metropolitan 
Region.  

Information Services Coordinator Linda Lyons 
demonstrates some of the features of the 
Panasonic Toughbook to Deputy Sean O’Meara. 
Linda serves as the administrator of the Mobile 
Data Terminals project.

During 2008, the Carroll 
County Sheriff’s Offi ce hosted 
local police executives and 
Congressman Roscoe Bartlett 
for a public discussion on the 
Communications and Data 
Interoperability Project.  Using 
Homeland Security Grant 
funds, seized drug monies 
and operational funding 
from the Offi ce of Public 
Safety Support Services and 
Department of Technology 
Services, the Sheriff’s Offi ce 
added 11 Mobile Data 
Computers to its growing 
inventory during 2008.



The Carroll County Sheriff’s Office Field Services 
Bureau is the most visible representative of local 
government.  The present commander of the Field 
Services Bureau is a former Maryland State Trooper with 
a total of 38 years of law enforcement experience. This 
experience encompasses duty tours as a patrol trooper, 
shift commander, criminal investigator, supervisor of a 
barrack criminal investigation unit, assistant barrack 
commander (Westminster Barrack), bureau staff 
assistant, barrack commander (Rockville Barrack) and 
State Police Drug Enforcement Region Commander 
with a responsibility for seven drug task forces and the 

coordination of drug investigations in 12 of Maryland’s 
23 counties. The assistant chief of the FSB is also a 
former Maryland State Trooper with 32 years of law 
enforcement experience. The Assistant Chief’s duty 
tours include patrol trooper, shift commander, criminal 
investigator, under cover narcotics investigator, internal 
affairs investigator serving as the assistant commander 
of IAU and commander of the Maryland Sate Police 
Security Services Unit providing protection to the 
Maryland Legislature.

The FSB is comprised of two complementary entities: 
the Patrol Division and the Civil Division.

THE ADMINISTRATIVE TEAM 
FOR THE FIELD SERVICES 
BUREAU FROM LEFT 
ARE: ROXANN YEAGER, 
ADMINISTRATIVE ASSISTANT; 
MAJOR TOM LONG, 
BUREAU CHIEF; AND 
CAPTAIN VINCE MAAS, 
ASSISTANT BUREAU CHIEF.

Patrol DivisionPatrol Division As of 12/31/08, the Patrol Division consisted of 37 
Deputies on the road.

FIELD SERVICES BUREAU

 Northern
   Patrol

Lt. Mark Gonder Sgt. Pat Fisher Sgt. Jay Prise Sgt. Tina Ray

 Southern
   Patrol

Lt. Clint Cromwell Sgt. Tim Schaeffer Sgt. Bruce Vanleuven

The PATROL DIVISION consists of the Office’s uniformed members, serving Carroll County in two patrol 
districts, North and South, each commanded by a Lieutenant.  Districts are sub-divided into two patrol sectors.  Each 
patrol squad is supervised by an experienced sergeant chosen for their law enforcement expertise and inter-personal 
skills. Many of these supervisors are former investigators bringing their proficiency in criminal and sex offense 
investigations to the patrol force. Patrol Division personnel are responsible for delivering full law enforcement services, 
and are first responders to citizens’ calls for service.  Daily activities consist of proactive road patrol, serving court 



FIELD SERVICES BUREAU PATROL DIVISION (CONT.)

2008 Accidents
Investigated

Traffi c
Enforcement

Court
Process

Criminal
Enforcement Administrative

JANUARY thru JUNE 147 7369 3338 1460 4546

JULY thru DECEMBER 174 8281 3317 1573 4436

TOTALS 321 15650 6655 3033 8982

Patrol Enforcement Activity

processes, arresting wanted persons, preserving the 
public peace, enforcement of all criminal and traffic 
laws, accident and criminal investigation, and working 
in partnerships with all allied police agencies serving 
the citizens of Carroll County. 

Specialized Units within the Patrol Division include 
police K-9 units, with canines trained in many areas, 
including drug detection, explosive detection and 
handler protection.  The Special Enforcement Team, or 
SET, provides a timely response to citizens’ complaints 
and concerns of traffic problems in their neighborhoods.  
SET members and Sheriff’s Auxiliary Patrol Volunteers 
deploy Speed Awareness trailers, which are valuable 
tools in highway user education efforts.  The Community 
Deputy Program in the towns of Union Bridge and New 
Windsor provides aggressive and concentrated law 
enforcement services.  The Bike Patrol Program and foot 
patrols provide proactive policing through residential 
and business checks, neighborhood watch activities such 
as the National Night Out, and personal citizen contacts.

The Crisis Response Team and Crisis Negotiations 
Team provide a highly trained and professional response 
to critical events in the county such as barricade and 
hostage incidents, warrant services of felons known to be 
armed and dangerous, and high-risk search and seizure 
warrants.  These teams work and train with allied local, 
state and federal law enforcement entities.  Specialized 
vehicles are utilized in the performance of these 
duties.  The fleet includes a Mobile Command Center, 
a negotiations truck equipped with tools for technical 
surveillance and communications, an armored personnel 
rescue vehicle, and two all-terrain vehicles equipped for 
off road and wilderness search and rescue operations.

Since 2001, FSB deputies have served as full service 
law enforcement officers. They are the first responders 
to and in many cases the investigators of homicides, 
suicides, unattended deaths, forcible rapes, physical and 
sexual child abuse, robberies, auto thefts, aggravated 
assaults, burglaries and motor vehicle thefts. Included 
with this list are the myriad calls for police services 
that are so much a part of every deputy’s daily tour of 
duty. These range from a damaged mailbox to settling 
disputes over neighbor’s pets. While these quality of life 
issues are overlooked in the reporting system, they are a 

large part of the obligated time that keep deputies busy. 
What is important, the training, expertise, supervision 
and common sense of the assigned deputy has provided 
Carroll’s citizens with the best quality police service they 
can expect from a law enforcement agency. Supporting 
these deputies is specialized personnel and equipment 
that are indigenous to any efficient and service oriented 
law enforcement agency. With this experience and 
supervision, there is not a law enforcement scenario that 
Field Services Bureau personnel cannot professionally 
complete.complete.

DFC Phil Lawrence

DFC Jason Ehrhart performs a sobriety check.



FIELD SERVICES BUREAU (CONT.)

Patrol Division HighlightsPatrol Division Highlights

CRASH Coalition Luncheon
 The Carroll Resources to Advance Safer Highways 
Coalition, CRASH, Recognition Luncheon was held on January 
8, 2008 at the Winfield Fire Company.  CRASH is a combined 
effort by the Carroll County Law Enforcement Community 
and the Carroll County Health Department to ensure that our 
highways are safe for all motorists. Special recognition is given 
annually to police officers that demonstrate an exceptional 
effort to reach this goal. For 2008, Corporal David Stem  was the 
honoree.

Carroll Community College Tabletop Exercise
 The Carroll County Sheriff’s Office partnered with Carroll Community College in conducting a tabletop 
exercise on April 17, 2008. The exercise tested the College’s ability to respond to an on campus emergency. 
Participants in addition to College staff and administration included Sheriff’s deputies, the Carroll County Crisis 
Response Team, Carroll County Emergency Management, Carroll County Government and Carroll’s Fire and Rescue 
Services. The lessons learned will be incorporated into each agencies response plans for the College.

Chief’s Challenge
 The Chief’s Challenge enforcement 
program encompasses the “Click It or Ticket” 
seat belt campaign, Smooth Operator Program 
for aggressive driving enforcement and the 
DUI/Impaired Driving operations. The Chief’s 
Challenge Program was expanded in 2008 with 
the addition of impaired and aggressive driving 
programs.  The Sheriff’s Office was recognized on 
November 19, 2008 at the Pacesetters Awards 
Ceremony with a gold level award for a 100% 
seat belt usage survey of Carroll’s drivers and the 
Sheriff’s Office participation in all the Challenge’s 
programs.

CCCRT Training
During the week of May 19 to 23, 2008, the Carroll County Crisis Response Team (CCCRT) conducted the annual 
week long training exercise. Included in the 2008 training was a tactical response to a HAZAMT incident. CCCRT 
members, including 4 Carroll County Sheriff’s Office deputies, trained for the response in a real life training exercise 
to include the use of personal protective gear. The HAZMAT training as well as the other exercises is crucial to 
maintaining the expertise and professionalism of the Team.

Recognition by Cigarette Restitution Fund
 On May 29, 2008, the Carroll County Sheriff’s Office was recognized by the Cigarette Restitution Fund and 
the Carroll County Health Department for the Office’s support of the 2007 Tobacco Use Prevention and Cessation 
Program. Sheriff’s deputies participated in the program by making compliance checks with local businesses that 
sell tobacco products. These checks were completed to insure that these products were not being made available to 
children and minors and tobacco products were properly displayed to discourage illegal purchases or theft of the 
items. Through enforcement and education, tobacco use by minors in Carroll County has dropped from 21% of the 
youth population in 2000 to 17% of the population in 2006, a 19.4% decrease.

Optimist Club Award
 Corporal David Stem was selected for recognition by the Optimist Club of Westminster at their 
annual Respect For Law ceremony on June 19, 2008.  Cpl .Stem was chosen due to his exemplary 
2007 performance and enforcement efforts. During this time period, Cpl. Stem was assigned to 
the Sheriff’s Office Selective Enforcement Team which monitored and responded to traffic safety 
complaints and issues within the County. His efforts in coordinating this response, as well as his 
individual enforcement endeavors earned him this prestigious recognition.



FIELD SERVICES BUREAU (CONT.)

Disaster Drill
On August 2, 2008 deputies 
participated in the annual 
Carroll County Disaster 
Response Exercise. The 
scenario for the 2008 exercise 
simulated the touchdown of 
a F2 category tornado at the 
Carroll County Farm Museum. 
Fifty persons attending events at the Museum 
were injured and several drums of an unknown 
chemical were punctured causing a HAZMAT 
spill. The 5 hour exercise tested the response 
of Office personnel while using the National 
Incident Management System. 

Impaired Driving Coalition Awards
On October 5, 2008, Corporal Michael Zepp 
was honored for his DUI enforcement at the 
7th Annual DUI Law Enforcement Ceremony. 
This program, sponsored by the Maryland 
Impaired Driving Coalition, the Maryland State 
Highway Administration and the Maryland 
Highway Safety Office recognizes police officers 
throughout Maryland for their DUI enforcement. 
In addition to Cpl. Zepp’s award, Cpl. Juan Bustos, 
DFC Brant Webb and DFC Rick Wolfe received 
the Meritorious Recognition award for their 
commitment to DUI enforcement.

Catherine’s Cause Candlelight Vigil
On December 4, 2008, Sgt. Pat Fisher represented the Sheriff’s Office at the annual 
Catherine’s Cause Candle Light Vigil. The vigil is in memory of those killed on Carroll’s 
highways by DUI drivers. “Catherine’s Cause” has replaced MADD in Carroll County as the 
advocacy group opposing drinking and driving. As with MADD, Catherine’s Cause is also 
conducting Victim’s Impact Forums in cooperation with the courts.

School Active Shooter Training
On December 2, 2008 the command staff of the Field Services Bureau and the Investigative Services Bureau 
attended an active shooter orientation presented by the Maryland State Police to the Carroll County Board 
of Education. This training will allow for a better understanding of the role of the educational system and law 
enforcement in preparing for and responding to these horrific crimes.

. 
h M

Cpl. Mike Zepp Cpl. Juan Bustos

Cpl. Rick Wolfe DFC Brant Webb
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Community Deputies & National Night OutCommunity Deputies & National Night Out
 In what has become an annual event, the citizens of Union Bridge and New Windsor 
partnered with deputies on August 5, 2008 to celebrate the 25th National Night Out. Sheriff’s 
Office specialty vehicles, patrol vehicles, bike patrols, crime prevention material and tips, drug  
abuse recognition, and  correction’s information were displayed in support of the National Night 
Out theme of community crime awareness. Approximately 200 persons attended the celebration.

New Windsor

Union Bridge

New Windsor Community 
Deputy Cpl. Mark Tausen

Union Bridge Community 
Deputy DFC Vince Pacelli



-------------

FIELD SERVICES BUREAU (CONT.)

Civil DivisionCivil Division

One uniformed deputy and two 
civilian contractual employees make 
up the staff of the CIVIL DIVISION. 

The Eviction/Attachment Unit 
is charged with carrying out court-
mandated evictions and serving writs 
and summonses issued by the courts. 

Two Sheriff’s Constables are 
responsible for service of thousands 
of summonses issued by the courts 
annually. Constables serve the process 
that normally would be assigned to 
patrol deputies. This valuable resource 
keeps the patrol deputies on the road 
and aids in providing a timely response 
to citizen’s calls for service. SERGEANT FRAN REDA

EVICTIONS/ATTACHMENTS

CONSTABLES
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CONSTABLE JOHN STULTZ

WEST SIDE

CONSTABLE STEVE ZIMMERMAN

EAST SIDE

Eviction/Attachment Unit

Constable Serves
Served ........3340
Non Est .........659
Recalled..........24
Other...............75



COMMUNITY

On August 21, 2008 Sheriff Tregoning met with 
Cub Scout Kyle Rodalini.

In November 2008, Major Phil Kasten and Corporal Jon Light both of the Administrative 
Services Bureau, participated in the Freedom Elementary Read-A-Thon.

Corporal Jon Light takes
questions from the class.

Major Phil Kasten shares the
illustrations from the story with the class.

SHERIFF RECOGNIZES A CUB SCOUT

FREEDOM ELEMENTARY READ-A-THON

CCSO D.A.R.E. offi cer Cpl Worthy 
Washington (center) and Major Phil Kasten 
(right) take questions from the crowd at 
the Internet Predator Summit.

INTERNET PREDATOR SUMMIT

Sheriff’s Office hosts Cyber Predator Summit
In 2008, the Carroll County Sheriff’s Office and the Car-

roll County Public School System established a partnership to 
address the growing issues involving Internet Safety and Online 
Predators. Parents were mailed a letter from Sheriff Kenneth 
Tregoning and Superintendent Charles Ecker along with a book-
mark with contact information and a flier with online safety tips. 
In January, 2008 the Sheriff’s Office hosted a Cyber Bullying 
and Predator Summit at Winters Mill High School in Westmin-
ster..

Like the rest of the nation, Carroll County has seen an 
increase in internet-related crimes, including those involving 
our children. Computers and digital technology have changed 
the way we do business, live and play. Cyberspace has created a 
computer-based virtual world that is different and apart from the 
physical world.



SPECIALIZED TRAINING
LT. CLINT CROMWELL GRADUATES FROM NORTHWESTERN UNIVERSITY

In May, 2008 Lt. Clint Cromwell graduated from the prestigious 
Northwestern University School of Police Staff and Command.

For 10 intensive weeks, Lt. Cromwell, a 7 year veteran of the 
Carroll County Sheriff’s Office, became a student again as he joined 31 
other police leaders in attendance at the school. The School of Police 
Staff and Command is a dynamic ten-week police management program 
designed for today’s progressive police managers and their agencies. The 
school is specifically designed for law enforcement officers in positions of 
leadership within their organization. 

The School of Police Staff and Command is administered by 
Northwestern University’s Center for Public Safety. The Center was 
originally founded in 1936 and has evolved into one of the nation’s 
premier law enforcement education institutions. Lt. Cromwell’s class 
comprised the 263rd School of Police Staff and Command conducted by 
the University. His fellow classmates included deputies from 6 Maryland 
Sheriff’s Offices, officers from 3 Maryland County Police agencies and  
Maryland Transportation Authority Police, Troopers from the Maryland, 
Delaware and Pennsylvania State Police as well as officers from 
Maryland and Pennsylvania municipal and city police departments.

DFC BRANT WEBB ATTENDS DUI ENFORCEMENT TRAINING AT UNIVERSITY OF MD 
From June 8 to 13th, 2008, DFC Brant Webb attended the University of Maryland Institute of Advanced Law 

Enforcement Studies DUI Institute. The DUI Institute features a challenging university-level curriculum for leaders in 
the field of DUI enforcement. Studies involved practical exercise utilizing volunteer drinkers, advanced Standardized 
Field Sobriety Testing Techniques and DUI Case Preparation with academic and hands on instruction.

DFC PHIL LAWRENCE COMPLETES SWAT SCHOOL
DFC Philip Lawrence became a member of the Carroll County Crisis Response 

Team (CCCRT) with his graduation from the Howard County Police Department 
SWAT School on October 10, 2008. The rigorous 3 week school tested not only the 
physical capabilities of each student, but also the psychology and responsibilities of 
being a member of an elite unit. DFC Lawrence joins deputies, Westminster City police 
officers and a Taneytown Police Department officer currently comprising the CCCRT.
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SHERIFF’S COMMANDER RETURNS READY TO PUT ADVANCED TRAINING TO ACTION
In June 2008, Lieutenant Phil Kasten graduated from the 

Federal Bureau of Investigation’s prestigious National Academy for 
law enforcement leaders in Quantico, Virginia.  The 233rd Session 
of the National Academy, was comprised of 269 law enforcement 
officers from 48 states, the District of Columbia, Guam, 29 international 
countries, four military organizations and two federal law enforcement 
agencies.

Internationally known for its academic excellence, the National 
Academy Program consists of ten weeks of advanced investigative, 
management and fitness schooling for selected police executives 
having proven records as professionals within their agencies.  All of the 
courses are accredited by the University of Virginia, who administrates 
the crediting process from an office on the FBI Academy Campus.  
Instruction is provided by FBI Academy instructional staff, Special 
Agents, and other staff members holding advanced degrees, many of 
whom are recognized internationally in their fields of expertise. On left with Lt. Phil Kasten is FBI 

Director Robert Muller.

Lt. Clint Cromwell (left) stands with 
Sheriff Ken Tregoning.



INVESTIGATIVE SERVICES BUREAU

The headquarters for the Investigative Services 
Bureau of the Sheriff’s Office is located in Hampstead.  
It is commanded by Major Nicholas A. Plazio.  The 
assistant commander is Captain Clarence W. Lust, and 
the Administrative Assistant to the bureau chief is Ms 
Judy McGee.  This administrative team ensures that all 
criminal related issues reported to the Sheriff’s Office 
are thoroughly and accurately investigated by field and 
investigative deputies.  Though singular in purpose, the 
bureau is divided into many specialized areas within three 
Divisions.  

At present, these include those deputies and 
civilians assigned to the Criminal Investigation Division, 
Child and Family Services Division, and the Court 
Division..   

 In October 2008, the $135,000 Anti-Gang 
Activity grant monies secured by the Investigative Services 
Bureau through the United States Department of Justice 
and the U.S. Attorney’s Office were exhausted.  As a result 
of the disbursement of those funds, all police departments 
operating in Carroll County (including the Maryland State 

Police) are now better equipped, trained, and regularly 
exchange gang related information.  The ultimate goal of 
this concerted effort is to halt current gang activity and 
reverse the process through direct intervention with at-risk 
youths.    

 As members on the Urban Area Security 
Initiative (UASI) sub-committee for critical infrastructure, 
personnel from the Investigative Services Bureau worked 
diligently in 2008 to secure much needed grant funds for 
Carroll County from the Federal Department of Homeland 
Security.  

Sgt. James Fisher of the Investigative Services 
Bureau is commended for his UASI Committee work and 
we look forward to future funding of several investigative 
technology initiatives.

Finally, we are pleased to report that with the 
assistance of the Sheriff’s Office Management Services 
Bureau, monies were secured to purchase state-of-the-art 
evidence lockers.  With the installation of these lockers, 
evidence security was enhanced.          

Criminal Investigation Division
The Criminal Investigation Division (CID) has 

several teams of investigators assigned to various 
locations throughout the county.  Personnel assigned 
to the Carroll County Drug Task Force must remain 
nameless; however, their activities to curtail drug 
activity in the county are critical to effective crime 
control.  The remainder of the investigators comprise 
the Sheriff’s Office Criminal Investigation Section, the 
Fraud and Internet Crimes Unit, the Child Advocacy and 
Investigations Center, and the Warrant/Fugitive Unit.  
All detectives receive the most current training available 
regarding the more time-consuming felony cases that 
require extensive fieldwork.  Their investigative pursuits 
frequently lead them to neighboring counties and states.  

Pictured from left: Ms. Judy 
McGee, Administrative 
Assistant; Major Nick 
Plazio, Bureau Chief for 
Investigative Services 
Bureau and Captain 
Clarence Lust, Assistant 
Bureau Chief.



INVESTIGATIVE SERVICES BUREAU (CONT.)

Criminal Investigation Section:
The Carroll County Sheriff’s Office currently has 

four highly trained individuals assigned strictly to the field 
of criminal investigation.  Many times, a patrol deputy 
will respond to a felony investigation but simply does not 
have the necessary time to devote to case continuance.  In 
these instances, and many others where the investigation 
requires additional experience, expertise, and specialized 
training in the relevant field, the criminal investigators 
are called.  Currently, the section is comprised of Sergeant 
Jesse Dimura, Corporal Richard Hart, Corporal David 
Stem, and Deputy First Class Douglas Epperson.  

Fraud and Internet Crimes Unit
In 2008, Sheriff Tregoning decided that fraud investigations 

had risen to the point where specialized deputies were required to 
combat the problem.  Subsequently, Lieutenant John Shippee and 
Sergeant Bradley Brown were selected to begin the task.  Working 
closely with the States Attorney’s Office and other law enforcement 
personnel, the unit has already compiled numerous related arrests 
involving complex and time consuming fraud investigations.  The 
Unit also investigates computer related crimes including possession 
or distribution of child pornography, internet sexual solicitation of 
minors, threatening e-mail and internet fraud.

Warrant Unit
This important function of the Sheriff’s Office involves 

the processing and service of warrants and criminal summonses 
to suspects committing criminal offenses within Carroll County.  
Sergeant Jim Fisher supervises this unit, and is assisted in his duties 
by Corporal Rex Scott.  The administrative assistants assigned to the 
unit are Ms Deborah Reda and Ms Carol Amoss, both of whom also 
assist in tracking down wanted subjects.  When an out-of-jurisdiction 
arrest is evident, the Warrant Unit, works closely with the States 
Attorney’s Office and arranges extradition of the suspect.  Sergeant 
Fisher and Corporal Scott are then able to bring the suspect back to 
Carroll County for trial.

From left: Cpl Rex Scott, Debbie 
Reda & Sgt. James Fisher
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1335 150 142 965 72 414 437 575 4 17 86 433 24

2008 WARRANT/SUMMONS REPORT

Lt. John Shippee (standing) and 
Sgt. Brad Brown.

Pictured front: Sgt. Jesse DiMura; back from 
left is Cpl. Dave Stem, DFC Doug Epperson 
and Cpl. Rich Hart.
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Child Support Unit
Under the supervision of Corporal Robert Letmate, the Child Support 

Unit works in cooperation with the State of Maryland, the Maryland State 
Bureau of Support Enforcement for the Department of Social Services, the 
Child Support Division of the States Attorney’s Office, and the Master of the 
Carroll County Circuit Court.  This unit is responsible for the execution of all 
child support arrest warrants and body attachments, serving child support 
summonses, subpoenas, and administrative actions issued by the Bureau 
of Support Enforcement.  Weekly, the Child Support Unit submits suspect 
information for Carroll’s Most Wanted, which is published in the Carroll 
County Times and the Mt. Airy Gazette.  The unit maintains the Carroll 
County Child Support Budget and compiles the Annual State of Maryland 
Cooperative Reimbursement Agreement Grant, as well as detailed monthly 
and quarterly reports required by the State.  The unit is responsible for 
Circuit Court back payment issues and exchange of monies to the fiscal 
unit of the Bureau of Support Enforcement.  Through ongoing investigative 
procedures, this unit brings closure to issues involving the innocent children 
supported in these cases.  This is a grant funded position.  

Child & Family Services Division

Cpl Bob Letmate and Carol 
Amoss

Evidence Collection and Processing Unit
Ms. Brittany Powell is the evidence technician 

responsible for ensuring that all evidence collected 
by deputies is properly accounted for, processed, 
evaluated, and disposed of at the conclusion of 
the relevant investigation.  In 2008, she collected 
and catalogued evidence in almost 1,000 criminal 
investigations, and processed 37 crime scenes.  Ms. 
Powell is a former deputy of the Sheriff’s Office, and 
has received specialized training regarding body fluids 
and trace evidence, DNA (Deoxyribonucleic Acid) 
collection in rape investigations, and professional crime 
scene management training from the Baltimore City 
Police Department.   

Drug Task Force
At the Carroll County Drug Task Force, Sheriff’s covert investigators participate in a multi-disciplinary 

team of County, State, and Municipal police officers responsible for combating illegal possession, transportation, 
and distribution of narcotics, hallucinogens, barbiturates, amphetamines, cannabis, etc.  This specialized group of 
dedicated individuals works behind the scene to infiltrate, expose, investigate, and arrest offenders responsible for 
drug trafficking occurring in Carroll and surrounding counties.  They work very closely with all law enforcement 
entities throughout Maryland to attack any drug issues that might affect Carroll County Residents, as well as the 
citizenry of Maryland.  Though their identities must remain anonymous, their efforts are greatly appreciated by the 
Board of Carroll County Commissioners, the Carroll County State’s Attorney, the Sheriff, all allied police personnel, 
and Task Force Executive Board Members.
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2008 CHILD SUPPORT/ATTACHMENTS/SUMMONS REPORT

Evidence Technician Ms. Brittany Powell
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Cpl Diane Conaway Cpl William Burdt

From left: Cpl. Bob Isennock, Betsy 
Sayler, Gwen Bell and Sgt. Brian 
Geiman

Child Advocacy and Investigation Center (CCAIC)
In 2008, supervision of the coordinated police issues at the

Child Advocacy and Investigations Center was transferred to the 
Carroll County State Attorney’s Office under the guidance of Mr. 
William Vogel. Along with the Maryland State Police and the 
Westminster Police Department, two detectives from the Sheriff’s 
Office are on staff at that location to investigate all physical and 
sexual child abuse occurring in Carroll County. The unit is also 
primarily responsible for the investigation of all adult sex crimes. For 
2008, investigators from the Carroll County Sheriff’s Office assigned
to CCAIC were Corporal Diane Conaway and Corporal
William Burdt.  

Domestic Violence Unit
The Domestic Violence unit is supervised by Sergeant Brian 

Geiman.  He is assisted in his assignment by a dedicated group of 
police and civilian personnel consisting of Corporal Robert Isenock, 
Ms Gwen Bell, and Ms Betsy Sayler.  The Unit exists expressly to 
address the needs of victims who frequently have nowhere else to turn 
when they are brutalized.  This team of specialists is responsible for 
interviewing the victims, eliciting facts, providing guidance to secure 
court orders or arrest warrants, and service of all related judicial 
documents.  With the assistance of a grant from the Governor’s Office 
of Crime Control and Prevention, the Carroll County Sheriff’s Office 
continues to enhance the safety and security of all domestic violence 
victims.  In the upcoming year, grant monies will help to pay for 
additional assistance during weekend hours of operation.
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Interim Protective Orders 132 130 105 26
Temporary Protective Orders 492 1035 1007 48
Final Protective Orders 253 458 456 0
Show Cause Orders 28 33 23 5

2008 PEACE ORDERS
Interim Peace Orders 75 75 57 16
Temporary Peace Orders 343 338 313 35
Final Peace orders 191 0 0 0
Show Cause Orders 6 6 6 0
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D.A.R.E.
Corporal Worthy Washington is the Sheriff’s Deputy 

responsible for instructing the drug education efforts to students 
enrolled in Carroll County Schools.  He routinely visits schools to 
convey the message of a drug free environment.  Working with 
parents, school officials, community organizations, and students, 
Corporal Washington provides lectures, training, and advice to 
those students or interested parties exposed to drug and alcohol 
problems in Carroll County.  He is a credit to the office, and an 
asset to this unique educational program.  In 2008, Corporal 
Washington was instrumental in dissuading at-risk juveniles 
from joining gangs in Carroll County, where he helped to 
organize the first-ever community based anti-gang initiative.  

--------------------GANG SYMPOSIUM

#1 #2

#3
#4

#5 #6

#1.       Brittany Powell and Karen 
Brown register authorized 
personnel to attend the fi rst-ever 
Carroll County Criminal Gang 
Symposium.   The gathering 
was organized and coordinated 
by the Investigative Services 
Bureau through generous 
funding received from the United 
States Attorney’s Offi ce.    

#2.       Sheriff Tregoning and Major 
Plazio “fuel up” before beginning 
the opening remarks. 

#3.       Maryland State Police Sergeant 
Andy Eways was among 
the many guest speakers to 
provide insightful information to  
attendees.  

#4.       Commissioner Michael Zimmer 
and Sheriff Tregoning provide 
various viewpoints regarding 
anti-gang initiatives underway in 
Carroll County.

#5.       A packed house consisting of 
law enforcement and members 
of the public from Maryland 
and neighboring states were in 
attendance.  

#6.       A wonderful breakfast and lunch 
at the Best Western Conference 
Center followed the training and 
open discussion forum.
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The Carroll County Sheriff’s Office, by 
constitutional mandate, is responsible for providing 
security in the Carroll County Circuit Court Facilities 
while maintaining custody and supervision of prisoners 
attending all judicial proceedings.  The Sheriff Office 
also oversees operation of the court holding facility in 
the District Court.  It is the Sheriff’s duty to protect the 
integrity of court proceedings and ensure the security 
of judges, jurors and other individuals participating in 
the judicial process.  Sergeants Thomas Hoffa and Paul 
Nolte are responsible for overall supervision of the Court 
Security Teams, which consist of K-9 Corporal Douglas 
Carr, Corporal Michael Bunn, and Court Security 
Officers Ronnie Blacksten, John Thomas, William Bair, 

Shannan Zepp, Jeffrey Myers, Frederick Bohn, Hope 
Bass, Robert Knectel, Perry Lyons, Oscar Daugherty, 
Robert Toms. 

All were specially selected by the Sheriff to 
provide for the care and custody of prisoners presented 
to the courts, and the personal security for the judiciary 
and staff as well as physical security of the Courthouses.  
All personnel receive specialized training in all aspects 
of their assignment, to include operations of the prisoner 
holding facilities, handcuffing procedures, handling 
prisoners, searches, and court proceedings.  In addition, 
Court Security Officers attend specific related in-service 
training courses with sworn police personnel. 

Court Division

----------------CIRCUIT COURT

----------------DISTRICT COURT
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CIRCUIT COURT 733 0 173 90 143 38 68 1177
DISTRICT COURT 520 423 65 134 115 27 42 1288

From left: Sgt. Paul 
Nolte, CSO Robert 
Knechtel, CSO 
Hope Bass, CSO 
Tom Dougherty and 
Corporal Mike Bunn. 

Front row from left: CSO 
Robert Toms, Cpl. Doug 
Carr with K-9 Bailey, 
Sgt. Tom Hoffa, and CSO 
Fred Bohn.
Back row from left: 
CSO’s Perry Lyons, 
John Thomas, Shannan 
Zepp, Ronnie Blacksten 
and Jeffrey Myers.



MANAGEMENT SERVICES BUREAU
The Management Services Bureau consists of two 

Divisions:  the Support Services Division and the Resource 
Services Division.

The Support Services Division works to provide the 
best training opportunities possible to all Deputies from 
entry level training to in-service training and specialty 
training.  Law Enforcement is unique from many other 
industries because a Deputy’s career is a continuing 
learning process.  The Support Services Division is 
responsible for making sure every Deputy is aware of new 
and updated laws, is certified with their firearm and other 
equipment, and training funds are used in the best interest 
of the agency and for the growth of the Deputies.  

Included in the Support Services Division is the 
Auxiliary Patrol Program.  This program consists of up to 12 
dedicated volunteers that have been specially trained to 
help the Deputies with various duties.  Auxiliary Officers 
are also uniformed and participate in Patrol activities, 
handle traffic management at special events and traffic 
accidents, distribute crime prevention information, work 
with the schools for the Eddie Eagle firearm program, 
and help with administrative tasks at headquarters.  The 
Auxiliary Officers have become an integral part of the 
Management Services Bureau.

The Resource Services Division works to provide 
the Deputies with everything they need to do their job 
and juggle their various responsibilities.  The Deputies 
require a wide variety of equipment including self defense 
equipment, protective gear, uniforms, vehicles, and a 
variety of forms, stationary, and general office supplies.  
The Resource Services Division makes sure they have 
everything they need and it is in good working order.  This 
Division also recruits for future Deputies and actively 
promotes the agency at various events and fairs.  As a 
community policing agency it is imperative to build 
relationships throughout the County and build a strong 
reputation and recruit the best future law enforcement 
officers possible.  This reputation often begins with the very 
first contact a citizen has with the agency and that is often 

through another function of the Resource Services Division, 
the Police Service Assistant.  Sometimes the toughest 
job in law enforcement is simply getting the citizen to 
the resource(s) available to them, but the PSA works to 
accomplish that task with every visitor and phone call.

Finally, the Resource Services Division is responsible 
for the money.  2008 has proven to be a very difficult fiscal 
year and the budget was adjusted, monitored, and adjusted 
again many times throughout the year.  The Resource 
Services Division works to stretch every dollar and make 
sure it is being used the best way possible to either improve 
the agency or improve the service to the citizens.  At the 
end of the year every penny must be accounted for and 
justified.  This Division also processes civil papers, accepts 
money for process services, and refunds money as necessary.

The responsibilities of the Management Services 
Bureau are almost as dynamic as the employees that make 
up this successful team.   As a customer service oriented 
unit, each Division strives to positively impact both the 
Deputies and the citizens from their “behind-the-scenes” 
post.

Ms. Dani Schubert is the Management Services 
Bureau Chief.

Support Services Division
The Support Services Division oversees Sheriff’s Services Entrance 

Level Police Academy Recruits, In-Service Training, Auxiliary Volunteer 
Patrol Program, Logistical Services Unit and the Sheriff’s Office 
Specialty Vehicles, which includes the Mobile Command Center and All 
Terrain specialty vehicles. Commanded by Sergeant David Valentine, 
Support Services is a dynamic division, responsible for the research and 
implementation of recommendations made by the Sheriff’s In-Service 
Training Committee.

A seasoned police instructor and resource for Maryland Police and 
Correctional Training Commission certification requirements, Sergeant 
Valentine coordinates all Sheriff’s Office In-Service and specialty training. 
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Additionally, Support Services 
maintains all Sheriff’s Office training 
records, communicating completion of 
all In-Service Training requirements to 
the Maryland Police and Correctional 
Training Commission through the 
computerized “Skills Manager 
Network”.

Designated as the Sheriff’s 
Office Auxiliary Volunteer Program 
Coordinator, Sgt. Valentine drafted 
special event plans and scheduled 
Auxiliary personnel to provide support 
for many community and special 
events. In addition to supervising the 
Auxiliary Program, Support Services 
Division conducted monthly volunteer 
meetings and training sessions during 
2008, which included Traffic Control, 
Speed Awareness Trailer deployment, 
ATV and EVOC training.

In cooperation with the Sheriff’s 

Office Critical Incident Commander 
and the Carroll Office of Public Safety 
Support Services, the Support Services 
Division represent the Sheriff’s Office 
as a member of the Baltimore Urban 
Area Workgroup and coordinates 
Sheriff’s Office interest under the Law 
Enforcement Terrorism Prevention and 
UASI Mobile Command Center grants. 

In 2008, the Sheriff’s Office 
implemented the Patrol Rifle Program, 
where six Patrol Deputies received 
training and certification in patrol rifle 
use. Ten Colt .223 rifles were issued 
to the Sheriff’s Office from the North 
Star program (U.S.Army). In November 
2008, six rifles were issued to six 
deputies and on patrol in the County. 
In 2009, the next four deputies will 
receive their training and certification 
with the Patrol Rifles. 

Cpl. Rick Wolfe is assigned to 
the MPCTC in Sykesville.

The Auxiliary Patrol program was created in 
2006 to assist our deputies and other law enforcement 
agencies with traffic control at accidents, road closings, 
business, school and residential checks and to assist with 
traffic control at special events.

In 2008, Auxiliary Patrol Volunteers successfully 
completed in-service training in First Aid/CPR 
Recertification, Traffic Control, and certification from 
Maryland Police and Correctional Training Commission 
in Residential Crime Prevention. Cpl. Hollenbaugh and 
Officer Kozak also received training and certification 
in the  Neighborhood USA Watch Program. Several 
members received training in the Basic operation of All 
Terrain Vehicles and EVOC training.

The Auxiliary Patrol Volunteers committed a 
total of 2,709 hours of service to the Sheriff’s Office and 
the citizens of Carroll County in 2008. They handled 33 
special event assignments, three emergency activations 
and fingerprinted over three hundred people. From 
January 1, 2006 to December 31, 2008, the Auxiliary 
Patrol Volunteers had dedicated 8,506 hours to the 
Sheriff’s Office and the citizens of Carroll County. 

For their dedicated service, Auxiliary Patrol 
Volunteers received the following service awards (see 
awards section): James Stoneman, Albert Murphy, Tim 
Stamper, Jim Hiler, Victor Kreis, and Carl Luksic, 500 
Hrs; and Cpl. Wayne Hollenbaugh, 2000 Hrs.

-------------------AUXILIARY PATROL

Sgt. Valentine stands with several of his Auxiliary 
Patrol Volunteers. Back row from left: Jim Hiler, 
Michelle Stokes and Victor Kreis. Front row from 
left: Sgt. Dave Valentine, Mike Kozak, Cpl. Wayne 
Hollenbaugh and Jim Stoneman. Not pictured: 
Joseph Litchka, Robert Moore, Tim Stamper, Carl 
Luksic and Albert Murphy.



-----------------------------------Sheriff’s patrol cars get new look, lower price tag

In July 2008, the CCSO accepted delivery of its newest patrol car, a 2009 Ford Crown Victoria sporting an 
updated graphic designed to accommodate several upgrades to vehicle moldings’ made by manufacturers over the 
past decade. The process to remove the vehicle modlings, repair the holes left behind, and apply the graphics had 
reached a cost of $550 per vehicle, which prompted Sheriff Tregoning to establish a committee of employees to 
explore redesigning the graphic to avoid the costly bodywork.

Changing the vehicle graphics met with mixed reviews from the committee. The current graphic, 
implemented based on employee recommendations made in 1998, has long been lauded with compliments from 
government employees, community members and peers statewide. Although the committee recommended staying 
with the existing graphic, the Sheriff’s Office worked together with the graphics manufacturer to combine the 
current design with a stock layout that would accommodate the body moldings.

This debut is the end result of employee input and fiscal prudence, a combination that saved Carroll County 
Government approximately $550 per patrol car. The new vehicle graphics will be phased-in as aging vehicles are 
replaced.

MANAGEMENT SERVICES BUREAU (CONT.)

Resource Services Division
Logistical Services & Equipment Management

Professionalism is conveyed to the public in several ways. 
None is more visible or more opinion-formulating than the 
uniformed appearance of the office membership. The Sheriff 
requires the men and women of the Carroll County Sheriff’s 
Office to put forth a sharp, disciplined image in order to 
foster a sense of public trust and confidence. 

During recent years, advancements in professional 
policing and Homeland Security requirements have 
increased the quantity, complexity and value of law 
enforcement equipment issued to deputies. It is the mission 
of the Logistical Assistant Terry Brown to help achieve 
this objective by managing the provision of uniforms and 
equipment efficiently.

In addition to these duties, Mr. Brown is also responsible 
for coordinating vehicle maintenance with the County’s 
Fleet Maintenance Department and gathering the 
necessary vehicle data to ensure that additional and 
replacement vehicles will meet the needs of the agency. 
The responsibilities of the Logistical Assistant also include 
maintenance of the sheriff’s office Nextel phones for 
replacements, updates, activation, etc. Mr. Brown is an ideal 
addition to our team and is quick to assist office personnel in 
any and all daily operations.



MANAGEMENT SERVICES BUREAU (CONT.)

Police Services Assistant
Often the first impression a citizen receives 

about the Carroll County Sheriff’s Office is 
the voice on the phone or the face at the main 
reception area. Since first impressions are 
lasting impressions, that voice or face must be 
polite, helpful and knowledgeable. The Police 
Service Assistant (PSA) must have a thorough 
understanding of all functions and services 
offered to the citizens by the Sheriff’s Office. One 
of their main functions is processing civil and 
criminal court papers by logging them in and 
distributing them to the Constables in charge of 
the various areas. Our PSA Joe Cover, has been 
with the Sheriff’s Office since 2000 .

Every call received has a different question, 
different situation and often, a different 
disposition, but no matter what the caller 
needs, our PSA is trained to be courteous and 
helpful ensuring that citizens receive immediate 
assistance.

Budget and Grants
The Carroll County Sheriff’s Office is an allied 

agency of the Carroll County Government and 
funded through the county’s general fund. The 
budget, comprised of mainly personnel costs, 
include salary; pay differential for working 
qualifying shifts, overtime monies for contractual 
employees.

The 2008 Sheriff’s Office budget financed 71 
sworn Deputies, 10 Court Security Officers, 30 
civilian positions and 12 Volunteers. The Deputies 
patrol the county 24 hours per day, 365 days per 
year. Additionally, some of the Deputies work 
in specialized units such as Domestic Violence, 
Child Support and Criminal Investigations. 
These divisions rely on Federal, and State grants 
to reduce the total cost to the taxpayers. The 
money is well spent ensuring that Carroll County 
has the best Deputy Sheriffs and the best law 
enforcement services available to the community. 
Grants provide the salaries for 3 full-time 
positions and have helped fund the purchase 
of new equipment, overtime for important 
programs such as the detection of drivers under 
the influence of drugs or alcohol, school bus safety 
violations, and drivers and passengers that do not 
use their seatbelts.

Doug Abbott is the Fiscal 
Coordinator. His duties involve 
handling the budget and fi nances 
for the Carroll County Sheriff’s 
Offi ce.



MANAGEMENT SERVICES BUREAU (CONT.)

Human Resources and Personnel Management

Employee recruitment and retention is the primary 
purpose of our Personnel Unit. The continued growth and 
success of the Sheriff’s Office is directly related to the 
caliber of people hired. Recruit candidates are required to 
complete all aspects of the pre-employment process which 
includes passing a written examination, physical agility 
test, oral interview, background investigation, polygraph, 
medical examination, and a psychological evaluation. 
After passing all stages, recruits are selected to enter the 
academy to become certified. In order to laterally transfer 
from another Maryland agency, certified law enforcement 
officers are expected to complete the same process, minus 
the physical agility and written tests. 

The first point of contact for a potential candidate 
is Amanda Dell, our Human Resources Assistant. Ms. Dell 
explains the hiring process, collects necessary information 
for processing, schedules interviews, appointments, and 
new employee orientations. She is largely responsible for 
answering questions pertaining to the job description, 
benefits, and salaries.  She handles human relations issues 
regarding discipline, safety, federal and state laws, and 
morale of each employee. The hard work and effort put into 
the Personnel Unit is essential to insure that we hire the 
highest quality candidates to serve the citizens of Carroll 
County.

RECRUITMENT
OPPORTUNITIES 

This year, the Carroll County Sheriff’s 
Offi ce participated in several job fairs in 
hopes of recruiting qualifi ed candidates. On 
April 2, 2008, Ms. Amanda Dell and Deputy 
FitzGerald attended the BERC Job Fair. 
On April 9, 2008, Ms Dell and Deputy First 
Class Jeremy Holland attended the Carroll 
Community College Annual Career Fair in 
hopes of seeking qualifi ed candidates for the 
Deputy Sheriff Recruit Position. In addition, 
Ms. Dell and Corporal Zepp, answered 
questions pertaining to the application 
process and working as a Patrol Deputy at the 
Carroll Community College Criminal Justice 
Career Fair, specializing in Law Enforcement 
Recruitment.  Many college students 
expressed an interest in the Carroll County 
Sheriff’s Offi ce, and several have passed 
through the fi rst few stages of the hiring 
process.  Ms. Dell and Corporal Jonathan 
Light had the opportunity to promote the 
agency outside of the county by participating 
in the PG County Municipal Academy’s Open 
House. Several unsponsored candidates 
have since showed interested in CCSO and 
have submitted applications. Ms. Dell and 
several other deputies spent a week during the 
summer recruiting candidates and promoting 
the agency at the Carroll County 4-H Fair. Our 
deputies also always do a top-notch job with 
security during this event. 

DFC Jeremy Holland mans the CCSO 
booth at the Carroll Community 
College Job Fair.

Human Resources Assistant Amanda Dell 
is the friendly voice or face you meet when 
applying for a position with the Carroll 
County Sheriff’s Offi ce.
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Police Certifi ed New Hires
NAME HIRE DATE FORMER AGENCY

Andrew Hughes 02/21/08 Towson Police Department
Sean O’Meara 02/21/08 Department General Services
Sammuel Cunningham 06/26/08 Cambridge Police Department

Graduates of 19th Academy Class June, 2008
David Main 12/27/07 Carroll County Detention Center
Keith Adam Stonesifer 12/27/07 CCSO Court Security

Graduates of 20th Academy Class December 2008
Dustin Boone 06/26/08 T.W. Doyle Contractors
Sean Buenger 06/26/08 R.M. Schmidt, Inc.
Douglas Reese 06/26/08 Canada Dry Schwepps Distributor
Matthew Wilson 06/26/08 Clarks Shoes

Civilian New Hires
Oscar Thomas Daugherty 04/03/08 Carroll County Roads/IBM
Robert Toms 06/26/08 Carroll County Detention Center
Judy McGee 07/24/08 CCAIC
Frederick Bohn 10/02/08 Lehigh Portland Cement
Perry Lyons 10/30/08 Penn-Mark Karate Academy

CCSO graduates of the 19th MPCTC 
Academy Class in June 2008 above 
from left: D/S Keith Stonesifer and
D/S David Main.

CCSO graduates of the 20th MPCTC Academy 
Class in December 2008 above from left: D/S Dustin 
Boone, D/S Douglas Reese, D/S Matthew Wilson and
D/S Sean Buenger.
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 Passing the Physical Agility requirements is key to becoming a deputy with the Carroll 
County Sheriff’s Office. This test is held twice yearly and is a pre-requisite to taking the written 
exam.

-------------------PHYSICAL AGILITY
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-------------------------2008 DEPUTY OF THE YEAR

CORPORAL CHRIS ORWIG

-----------------------2008 CIVILIAN OF THE YEAR

SHELTON “JOE” COVER

Corporal Chris Orwig has established an enviable 
record of investigative proficiency that demonstrates 
excellence while conducting covert drug investigations. 
His duties also include serving as an Undercover Training 
Officer for two months. His outstanding work ethic is 
responsible for enhancing the overall performance of the 
Carroll County Drug Task Force.

During 2008, Corporal Orwig initiated 67 
investigations, authored 33 search and seizure warrants, 
arrested 43 subjects for controlled dangerous substance 
violations, made two covert and 17 controlled purchases 
of controlled dangerous substances, debriefed seven 
confidential informants and assisted his fellow investigators 
in 95 other investigations. In addition, Corporal Orwig 
aggressively pursued the illegal assets of drug distributors 
resulting in the seizure of $10,538.00 in U.S. Currency and 
six vehicles valued at $43,262.00.

The performance and dedication of Corporal 

Orwig has raised the 
standard for other 
investigators and has 
gained the attention of 
his peers, supervisors 
and commanders. His 
conduct reflects the 
highest level of integrity, 
Esprit de Corps and 
professionalism. His 
continued commitment 
to combat illegal drug 
trafficking has reduced 
the availability of drugs 
and reduction of crime in 
Carroll County.

Unfortunately, due to the nature of Corporal Orwig’s 
assignment, we are unable to display his picture.

Since its inception, the Police Services Assistant 
position is one of the most important and critical functions 
of the Carroll County Sheriff’s Office. The job description 
requires an individual with unique interpersonal skills, 
patience, diplomacy and the ability to multitask under 
extreme duress.  Mr. Shelton “Joe” Cover, our model PSA, 
promotes the Sheriff’s Office and its mission to the public 
through his excellent   performance.

Mr. Cover greets the public with an engaging 
friendly voice and warm personal disposition. Joe is 
dependable, knowledgeable, and proficient about all 
operations of the Sheriff’s Office. He adeptly manages 
simultaneously multiple ringing phones, radios, customer 
walk-ins and general employee needs.

Most of 2008, Joe has been covering the front desk 
independently.

His duties involve entering, distributing and 
removing hundreds of civil documents monthly, 
maintaining and creating court identification badges, 
logging deputy court dates, sorting and distributing mail 
while balancing and devoting time to numerous inquiries. 
Joe’s quiet and unassuming personality, his patience of 
“Job”, has earned him the respect of every employee and 
the admiration of the public.

OTHER NOMINEES FOR THE 2008 DEPUTY OF THE YEAR WERE: Corporal Michael Zepp; 
DFC Brant Webb and DFC Jason Ehrhart

, 



2008 AWARDS & PROMOTIONS
Certificate of Commendation
CORPORAL MARIO DEVIVIO:  From September 19th 
through September 25, 2008, Corporal Mario DeVivio exercised 
investigative initiative that resulted in the arrest of seven persons for 
possession of illicit drugs.  During the first incident, while conducting 
a late evening check behind a local business, Corporal DeVivio 
interrupted what appeared to be a party.  Through his investigation, 
Corporal DeVivio arrested three persons; one of whom was driving 
under the influence of alcohol, and then seized 2 grams of marijuana 
and 2 pipes from the others.  Later in the week, Corporal DeVivio 
interrupted a second group of party goers at a local park where he 
made another arrest for possession of marijuana.  While conducting 
a traffic stop for an inoperative headlight, Corporal DeVivio 
made another arrest after smelling the odor of marijuana coming 
from within the vehicle.  A search of the vehicle revealed 17 
grams of marijuana, a pipe, $800 cash and several syringes. This 
commendation was presented in recognition of Corporal Devivio’s 

outstanding initiative and professional police skills.

Certificate of Appreciation
AMANDA DELL: In appreciation of her hard work and 
dedication resulting in all vacant positions being filled by well-
qualified candidates and multiple applicants being in process for 
future vacancies. This is the first time in over 8 years that the Carroll 
County Sheriff’s Office has had all vacancies filled. This success can be 
directly contributed to Ms. Dell’s creative recruiting, friendly approach 
to applicants, and effervescent attitude towards all CCSO employees. 
She has truly had a positive impact on the entire agency.

CORPORAL MIKE ZEPP: For his dedication to duty resulting 
in ten DUI arrests in two months and in recognition of his outstanding 
work in speed enforcement.

Merit Award
CORPORAL MIKE ZEPP: During the night of June 21, 2008, Corporal 
Zepp was patrolling near the 1800 BLK of Baltimore Boulevard when he 
observed a vehicle being operated erratically.  He stopped the vehicle 
and contacted the operator who appeared to be under the influence of 
drugs or alcohol. Corporal Zepp’s field interview determined that the 
operator possessed several cell phones, scarring to the forearms and possible 
intoxication. Consequently, Corporal Zepp summonsed a drug detection 
canine team for a scan. The dog alerted to the presence of drugs and a 
subsequent search revealed a small quantity of heroin and more than $400 
cash, and 128 small baggies of crack-cocaine packaged for individual sale.  
By applying his knowledge, skill, and initiative, Corporal Zepp exemplified 
the highest standards of the police profession and his actions prevented the 
circulation of six ounces of cocaine into Carroll neighborhoods.



CORPORAL MIKE MCMILLION: On April 13, 2008, Deputy First Class Michael McMillion initiated decisive 
life saving measures that undoubtedly saved the life of a suicidal person, by administering first aid by means of applying 
direct pressure over the victims self-inflicted wound. Deputy McMillion was the only person that maintained contact 
with the victim until the arrival of a medic unit and her subsequent flight to the Adams Crowley Shock Trauma Center 
where advanced medical procedures sustained her life. In spite of the grotesque injuries and extreme loss of blood DFC 
McMillion did not hesitate in administering first aid to the suicidal person. DFC McMillion’s professionalism exemplified 
the highest standards of the police profession and his actions directly resulted in saving this persons life.

Sheriff’s Salute
PATROL 2 (including SERGEANT 
PAT FISHER; D/S MIKE LARE; 
DFC BRANDT WEBB and 
CORPORALS RICK WOLFE 
and MIKE ZEPP):  In recognition of 
their dedication to duty resulting in 
this patrol squad’s collective traffic 
enforcement efforts including ten 
arrests for DUI in a period of seven 
days. During the week of October 20th 
through October 26, 2007, squad 2 
was scheduled their tour of duty on the 
night shift working 2300 to 0700 hours.  During that seven day period, 
Sergeant Fisher and the rest of Squad 2’s superior public safety initiatives 
and outstanding results deserve commensurate recognition. Their tenacity 
and hard work is evident in the laudable results obtained during this single 
night shift.

SERGEANT JAY PRISE: In recognition of his outstanding performance 
and commitment to improving the relationships in the Carroll County Child 
Advocacy and Investigation Center.  Between the months of September, 
2007 and November 2008, Sergeant Jay Prise was assigned on short notice to 
assume the overall supervision of the CCAIC. Not only did Sgt. Prise accept 
the assignment with enthusiasm, he immediately set about the difficult task of 
restructuring and rebuilding professional relationships.  Prior to his assignment,the 
disciplines at CCAIC were not functioning in harmony. Within six months, a 
noticeable improvement was obvious to all concerned.
Sgt. Prise’s performance reflected most favorably on the Carroll County Sheriff’s 
Office and his exemplary dedication to duty was appreciated by everyone. Special 
accolades were received from the Carroll County States Attorney’s Office, Carroll 

County Social Services, Carroll County Child Protective Services and Carroll Hospital Center. 

SERGEANT DAVE VALENTINE: In recognition of his focus, creativity 
and initiative in pursuit of Sheriff’s Office strategic priorities. Sergeant 
Dave Valentine, being assigned as team leader for Management Services 
objective 2.3.3 “Implement computer-based training modules to augment 
classroom instruction time,” did research and consult with specialists from 
the International Association of Chiefs of Police, training supervisors 
from a cross section of Maryland law enforcement agencies and Carroll 
County Government Technology Services staff.  With Carroll County 
Government lacking reliable technology for computer-based modules, 
the program’s final format was fashioned into a correspondence based 127 
page workbook that included a take home exam, which received approval 
for eight (8) hours of In-service training credit by the Maryland Police 
& Correctional Training Commission. Through Sergeant Valentine’s 
innovative efforts, the Sheriff’s Office was able to maximize valuable 
classroom time for new instructional topics, dedicating instructional 
efforts toward time consuming practical scenarios.

y 



AUXILIARY PATROL 
VOLUNTEERS CORPORAL 
WAYNE HOLLENBAUGH; 
VICTOR KREIS; ALBERT 
MURPHY; AND JAMES 
STONEMAN: In recognition 
of their personal sacrifice and 
commitment to community service, 
public safety and in the service of 
Carroll County residents and the 
Sheriff’s Office. On the morning of 
September 2, 2007, several Auxiliary 
Patrol Volunteers were activated to 
duty when the first reports of a fire on 
Main Street in Mount Airy was received. 
With no Resident Troopers working, 
responsibility for traffic management 
and scene security rested with Carroll 
County Sheriff’s Deputies.  With the 
on-duty supervisor committed to incident 
management and patrol deputies occupied with on-scene 
responsibilities, the Auxiliary Patrol Volunteers provided assistance, freeing several deputies from traffic management 
and scene security at the three-alarm fire.

AUXILIARY PATROL VOLUNTEER CARL LUKSIC: On the morning of September 2, 2007, Auxiliary 
Patrol Officer Luksic was on duty in the Carroll County Emergency Communications Center where he is employed 
as a 911 Communications Specialist when the first reports of a fire on Main Street in Mount Airy was received. With 
no Resident Troopers working, responsibility for traffic management and scene security rested with Carroll County 
Sheriff’s Deputies. With the on-duty supervisor committed to incident management and patrol deputies occupied with 
on-scene responsibilities, Auxiliary Patrol Officer Luksic observed the need to free sworn deputies to answer potential 
calls for police service. Through his initiative, at 0730 hours Auxiliary Patrol Officer Luksic actived the Auxiliary 
Patrol Volunteers to provide assistance, freeing several deputies from traffic management and scene security at the 
three-alarm fire.

Sheriff Recognition
The Auxiliary Patrol Volunteers were lauded for numerous hours of service throughout 2008:

Corporal Wayne Hollenbaugh : 2000 Hours
James Stoneman: 500 Hours

Promotion
JESSE DIMURA from Corporal to Sergeant

Appointment
PHIL KASTEN from Lieutenant to Major

ith



“No man is above the law and no man is below 
it; nor do we ask any man’s permission when we 
require him to obey it.  Obedience to the law is 
demanded as a right, not asked as a favor.”

Theodore Roosevelt 
Third Annual Message to Congress, December 7, 1903


