| am interested in learning more.
Please send me an application to
become a Carroll County Sheriff’s
Deputy.

Name

Address

City

State/Zip

Home Phone

Cellular Phone

Highest
Education Obtained

Do you have any prior law enforcement
experience?

[] [ ]

YES! | have prior NO! I do not have prior Law
Law Enforcement Enforcement experience but am
experience. still interested in learning more.

Are you at least 20 years of age?

] ]

YES NO

CCSO # 183 File PER 6 08/09

Qualifications & Requirements

Must be a United States citizen, able to read, write
and speak English language and will reach the
minimum age of 21 before the end of the Police
Academy.

Possession of a General Education Development
(GED) certificate or diploma recognized by the
State Board of Education

Possession of a valid drivers license from state

of residence; an applicant’s license may not have
been suspended, canceled or revoked in the three
(3) years prior to application

May not have been convicted of a felony or any
crime involving moral turpitude

Successfully pass a thorough background
investigation, physical fitness test, written test,
oral interview, psychological and polygraph
examinations, medical review, and drug screen

Candidates that are currently a Certified law
enforcement officer in the State of Maryland, or
possess certification from a police academy that
meets the standards recognized by the Maryland
Police Training Commission may be eligible for
accelerated processing and placement. For more
information contact Personnel Services at

410-

386-2809.

410-386-2900 800-828-1930
www.carrollcountysheriff.com

An Equal Opportunity Employer

TRUST, FAIRNESS, COMMITMENT

Make A ;
COMMITMENT

to EXCELLENCE

Internationally Accredited
Law Enforcement Agency



The Carroll County Sheriff’s Office is a model Criminal
Justice Agency, accountable to the Public Trust. We are
committed to excellence in delivering comprehensive police
services focused on preventing and reducing crime, fear and
disorder. We are diligent in securing the integrity of the judicial

process. We are proactive, seeking innovative correctional

and rehabilitative practices that hold offenders accountable,
VAR I ETY O F O P P O RT U N I T I ES enabling them to be productive members of society. The

application and management of our resources, including the

professional development of all employees, is a shared priority.
| Together with our community and professional partners, we will
I N ‘ LU D I N G augment resources, improving the quality of life and promoting
| the best environment to live, learn, and work.

The oldest institution of government in the world, the Office

of Sheriff has a rich history of public safety and community

e 1 service dating back to 10" Century Europe. Established in
= Fu ” SerVICe LaW Enfo rcement Agency 1837, the Carroll County Sheriff's Office is a direct descendant

from Old England. ldentified as Maryland’s fastest growing
county, the services provided by the Carroll County Sheriff’s

Q Natlonal Iy Accred |ted Sl nce 2006 Office offer many opportunities, such as

e Patrol e Child Support Enforcement
R - - e Community Deputy e Domestic Violence
= CO mm u n Ity Orl ente U e Criminal Investigations e Drug Education
: : o Warrant/Fugitive Unit e Gang Prevention
e Drug Task Force e Traffic Enforcement
Q e Eviction/Attachment o Training
* o K-9 Patrol ¢ Hostage Negotiations
e Child Advocacy Unit o Tactical Unit
= SPeEClallZEd UNILS  se— The Carroll County Sheriff's Office also has civilian
opportunities available:
S o Administrative Assistant
=

e Background Investigator

e Constable

e Fiscal Management

e Personnel Services/Recruiting
e Information Technology

o Logistics

e Police Services Assistant

e Polygraph Examiner

e Auxiliary Patrol

e Crime Scene Technician

*Applications are accepted for open positions only. Please
visit our website at www.carrollcountysheriff.com to view
current vacancies.
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